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Robert Gordon University (RGU) is the first 
university to achieve accreditation from the 
Scottish Innovative Student Award Scheme 
(SISA). 
Created by the Scottish Institute for Enterprise (SIE), 
SISA will allow universities to deliver additional courses 
which e�uips students with a forward-thinking and 
enterprising business skillset. 
The scheme will be delivered in modules running in 
tandem with students' regular degree programmes and 
has been designed in conjunction with three of 
Scotland's Innovation Centres; Datalab, Digital Health 
and Care Institute and CENSIS. 
RGU's School of Creative and Cultural Business is the 
first university to receive accreditation and the 
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Certificate of Accreditation 
Scottish Innovative Student Awards (SISA) 
Academic Year 2018/2019 
11>e Scottish lnstirute for Enterprise awards SlSA Level I Accreditation to: 
Course/Modu.lP.'Worlcshop: Communk-.Ulon ProJect M•n•gemenl (BS3922) 
lnstirution: Robert G-ordon Unlvonlty 
Educator: pn,(.,...,.. Rlto Marco.Ila 
11>e accreditation recognises that the learning outcomes are aligned with the 
SISA Level I outcomes, thereby en:ibling students to understand creative 
thinking and innovation techniques, and tileir impact on the future as well as 
developing the following innovative competencies: 
• Self-awareness and self-efficacy 
• Flexible and adaptable, seeing alternative perspectives 
• Opportunity recognition 
• Creative problem solving 
• Collaboration 
• Communication 
Stl.ldents on an accredlted course/module or workshop are eligible to apply for 
their SISA Level I Certi6cate. 
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Innovation Catalyst 
Skills 
 Managing ambiguity and 
uncertainty
 Co-design
 Pitching
 Influencing, communication and 
negotiation
 Innovation and intuitive decision 
making
 Civic responsibility
Big shifts : Fitness 
Self  
motivation to 
take exercise 
and keep 
healthy.
Easy access to 
gyms and 
more 
information on 
the benefits of 
exercise
Using 
technology to 
monitor body 
functions and 
give real time 
information 
about 
performance 
and calories 
burned.



Innovation Champion 
 Demonstrates intent to take
action
 Able to critically reflect and
evaluate
 Able to research and plan in
order to develop an innovative
idea
Big Shifts: A learning and work example
Prescribed 
learning in 
pre arranged 
timeslots
Blended learning
Online learning
Also held a staff workshop : 
Also held a staff workshop : 
Progress to date: 
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